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Meet Nancy Gray

I n a div erse legal career
that has spanned ov er
three decades, attorney
Nancy Gray has
represented hundreds of
clients in a v ariety of civ il
matters, including labor
and employment
(management/employee);
sexual harassment,
discrimination, w rongful
termination; commercial,

(310) 452-1211

Frat House or Prosecutor's
Office? Elite L.A . District
A ttorney Sued for Sexual
Harassment
Unw anted touching. Lew d comments
and profanity. Better assignments in
exchange for sexual fav ors. Crass
jokes about the v ictims of horrific
crimes. Punishment for refusing to
participate in erotic banter.

After surv iv ing w hat sounds like a
terrible office env ironment, ev en for
the 1950s, tw o female prosecutors
from the Los Angeles District Attorney's
office hav e filed a law suit alleging that
their boss, Gary Hearnsberger, used
perv asiv e sexual harassment to run his
office. Hearnsberger's law
enforcement unit is one of the best
know n in the country, handling cases
that garner national attention like the
trials of Dr. Conrad Murray after the
death of Michael Jackson and the
murder trial of music producer Phil

contract and business
issues.

Spector.

Among other highlights, Ms.
Gray serv ed as Assistant
District Attorney in New
York, spent sev en years
w ith a national law firm
w orking on complex
pharmaceutical and
medical dev ice cases, and
successfully litigated and
coordinated cases around
the country. She has a
unique expertise in matters
pertaining to the
adulteration of extra v irgin
oliv e oil.

According to the complaint,
Hearnsberger continually subjected
the complainants, Beth Silv erman and
Tannaz Mokayef, to unw anted groping
and a perpetual stream of profanity.
The w omen's accusations are
shocking, especially because they are
lev eled at one of the city's highestranking prosecutors.

Ms. Gray has also lectured
and w ritten on a v ariety of
topics, including expert
testimony, drug and
medical dev ice regulation,
sexual harassment,
employment practices and
child performer issues.
I n 1997, she started her
ow n firm, based in Los
Angeles.
Hav ing been raised in New
York City, Nancy enjoys
dramatic, musical and
comedy theater as w ell as
pro sports. She is a PADI certified scuba div er.
Among her fav orite
reading material is Bon
Appetit and anything
pertaining to criminal
behav ior and behav ioral
profiling.

Accreditations

Laundry List of A llegat ions

Silv erman and Mokayet allege that
Hearnsberger w ould follow behind the
attorneys w hile they w alked in order
to grab their hips or buttocks. He
repeatedly referenced his lov e for
performing a certain sex act on
w omen, and equated v ibrating cell
phones w ith sex toys. Hearnsberger
w ould joke about the breasts or
genitalia of other female attorneys in
the office w hom he liked; those he
didn't w ould be dismissed w ith choice
profanity. At a "hillbilly" themed w ork
party, he show ed up dressed in
ov eralls, w ith nothing on underneath,
and a stuffed sheep stapled to the
crotch. (For the curious, pictures of the
costume w ere attached to the
law suit.)
I f this behav ior w as not disturbing
enough, the attorneys allege that they
w ere discriminated against at w ork
after refusing to perform sexual fav ors
or put up w ith Hearnsberger's groping
and harassment. The w omen w ere
denied choice assignments and only
giv en stale inv estigations to handle,
w ere refused permission to file cases,
and w ere subjected to v erbal abuse
and profanity in front of their
colleagues.
I n response to the complaint,
Hearnsberger denied all w rongdoing
and claims that the w omen filed the
law suit in retaliation after poor w ork
performance rev iew s.

Dealing Wit h Sexual Harassment
in Y our Workplace

Not all allegations of sexual harassment
come as a result of such a perv asiv e
env ironment of harassment. Often,
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About Gray &
Associates P.C.

Attorney Nancy Gray of
Gray & Associates, P.C. has
more than 30 years of
experience prov iding
personalized attention and
creativ e solutions to her
clients' legal issues.
Whether you need a
strong litigator, a labor and
employment adv ocate, or
a sav v y business law
attorney, you can rely on
Gray & Associates to
prov ide you w ith excellent

accusations of harassment can arise
out of only tw o employees' daily
interactions. Ev en if the harassment
isn't noticeable to other employees,
and ev en if other employees are not
complaining, employers should take
accusations of harassment seriously.
I f an employee has a complaint about
harassment, sexual or otherw ise,
alw ays address the problem. Hav e
your human resources director speak
w ith the offending employee, and
consider taking other measures
depending on the situation. I f the
harassment is blatantly abusiv e, you
may need to consider terminating the
offending employee. I f a w orker has
complained of harassment like groping
or sexual adv ances, that w orker may
be uncomfortable ev en being in the
same room w ith the offending
employee-if no action is taken, or the
harassment continues, your company
could be liable for serious damages.
Sometimes, an employee may not be
aw are that his or her actions are
making another w orker
uncomfortable. I f that is the case, a
w ord from the human resources
manager may be sufficient to correct
the behav ior.
I f you are an
employee
feeling harassed
at w ork, alw ays
report the
behav ior to
human resources
or to your superv isor. The law protects
you from retaliation once you make a
complaint. Your company should let
you know w hat steps w ere taken to
correct the situation. I f you feel
unsafe, threatened, or are being
stalked, you may need to file a criminal
report.
Sexual harassment is a complicated
area of the law . I f you are unsure
about w hat actions you should take,
speak w ith an experienced
harassment attorney. At Gray &
Associates, w e hav e w orked w ith
both v ictims of harassment as w ell as

legal representation. Click
her e to read more.

companies unsure of how to solv e a
harassment issue.
For your free initial consultation w ith a
Los Angeles sexual harassment
attorney, call (310) 452-1211 or v isit
w w w .grayfirm.com. Attorney Nancy
Gray can help you w ork through
difficult employment issues, and w ill
make sure that your rights are
protected.
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